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RESPONSE OF UNITED STATES POSTAL SERVICE WITNESS PULCRANO 
TO AMERICAN POSTAL WORKERS UNION INTERROGATORY 

 
APWU/USPS-T1-1 On page 5 of your testimony, lines 2-5, you state: 
In March of 2009, senior postal management asked me to organize a cross 
functional team (hereinafter, the “Five-Day Team”) to more closely examine the 
feasibility of changing the delivery model from six-day to five-day, with a focus on 
Saturday as the delivery day that might be eliminated. 
a.) How was it determined that the “Five-Day Team” focus on the elimination 
of Saturday at the outset? 
b.) Were any other days examined for possible elimination other than 
Saturday? 
 
RESPONSE 
 
(a-b) When they gave me my charter, postal managers senior to me were 

 aware of relevant fundamental considerations that would favor Saturday 

 as the second non-delivery day.  Those considerations were affirmed by 

 the work of the Five-Day Team.  See USPS-T-1 at pages 9-10.  Any 

 determination to focus on Saturday as the second non-delivery day would 

 be made with full awareness that there are five alternative candidates 

 (Monday through Friday) for the second non-delivery day.  Consideration 

 of alternatives was not foreclosed.  However, the work of the Five-Day 

 Team did not identify a compelling basis for seriously analyzing an 

 alternative to Saturday or for recommending to senior management that 

 the focus shift to such an alternative. 


