
























































































Equal Employment Opportunity (EEO) 

During FY 2008, the Commission had no informal or formal EEO complaint filings or 
counseling requests. 

Diversity 

In 2008, the Commission continued its agency commitment to support initiatives to 
recruit, develop and retain a skilled, high-achieving, and diverse workforce. The 
Commission made measurable progress in this area, ending the year with 55 percent of 
its female employees in executive or professional level positions. Progress was also 
made with minorities representing 11 percent of the executive and professional 
workforce and 20 percent of the overall workforce. 

Freedom of Information Act (FOIA) 

The Commission disseminates its official orders, opinions and Federal Register Notices 
through the Library and Dockets section of its website. Any public document, including 
its own, which is filed with the Commission, is available the same day on the website's 
Daily Listing link. Subscribers can receive email notification of new postings. 
Accessibility of Commission information has limited the number of FOIA requests. 

The Commission received 32 FOIA requests in FY 2008, many of which were redirected 
to the U.S. Postal Service in an average of five days. The Commission uses both 
written and electronic methods, depending on the initial contact, to respond to the 
public. The Commission recently certified its online FOIA Reading Room as meeting 
statutory requirements. 
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